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Review of the Month 
 

Lend with Care 
This month’s loan of £15 has 
gone to four enterprising 
women who sell various 
commodities for themselves 
and their families in Monze, 
Zambia. Aged between 35 and 

53, they 
are 
called 
Mapalo 
0707, 
and their 

business includes the trade of 
bicycle accessories such as tires 
and the selling of vegetables in 
the main market. 
 

The members have over 
twenty-eight dependents.  
Some of these attend school 
while others are old enough to 
earn a wage in the family 
business. The women chose 
these businesses because they 
are profitable and their stock is 
easily found among wholesalers 
from whom they buy. 
 

Since the women started 
getting loans, they have been 
able to comfortably send their 
dependents to school using 
their businesses profits and can 
now eat three healthy meals 
each day. Racheal Mbata is one 
of the four women in this group 
and she has six school-going 
children and cares for an 
orphaned child from one of her 
relatives. Money is tight in a 
family and the business profits 
are very useful so she and her 
husband can now comfortably 
feed and educate their family. 
 

International Day of Women 
and Girls in Science:  
11th February 
 

The outbreak of the COVID-19 
pandemic has clearly 
demonstrated the critical role of 
women researchers in different 
stages of the fight against COVID-
19, from advancing the 
knowledge on the virus, to 
developing techniques for testing, 
and finally to creating the vaccine 
against the virus. 
 

At the same time, the COVID-19 
pandemic also had a significant 
negative impact on women 
scientists, particularly affecting 
those at the early stages of their 
career, and thus contributing to 
widening the existing gender gap 
in science, and revealing the 
gender disparities in the scientific 
system, which need to be 
addressed by new policies, 
initiatives and mechanisms to 
support women and girls in 
science. 
 

Against this backdrop, this year’s 
celebration of the Day addresses 
the theme “Women Scientists at 
the forefront of the fight against 
COVID-19” and gathers together 
experts working in fields related 
to the pandemic from different 
parts of the world. 
 

On 11 February 2021, the 6th 
International Day of Women and 
Girls in Science Assembly was 
held virtually at the UN 
Headquarters. The 6th Assembly 
theme was Beyond the Borders: 
Equality in Science for Society, 
with a special focus on the value 

of the social aspects and cultural 
dimensions in Science, 
Technology and Innovation to 
enhance sustainable 
development programmes. 
 

Science and gender equality are 
both vital for the achievement of 
the internationally agreed 
development goals. Over the past 
15 years, the global community 
has made a lot of effort in 
inspiring and engaging women 
and girls in science. Yet women 
and girls continue to be excluded 
from participating fully in 
science. 
 

At present, less than 30 per 
cent of researchers worldwide 
are women. According 
to UNESCO data (2014 - 2016), 
only around 30 per cent of all 
female students select STEM-
related fields in higher education. 
Female students’ enrolment is 
particularly low in ICT (3 %), 
natural science, mathematics and 
statistics (5 %) and in 
engineering, manufacturing and 
construction (8 %). 
 

Long-standing biases and gender 
stereotypes are steering girls and 
women away from science 
related fields. As in the real 
world, the on screen world 
reflects similar biases—the 
2015 Gender Bias Without 
Borders study by the Geena Davis 
Institute showed that of film and 
TV characters with an identifiable 
STEM job, only 12 % were 
women. 
 

In order to highlight the issue of 
full and equal access to and 
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participation in science for 
women and girls, and further 
achieve gender equality and the 
empowerment of women and 
girls, the UN General Assembly 
declared 11th February as 
the International Day of Women 
and Girls in Science. 
 

Book(s) of the Month 
 

During the seemingly endless 
months of lockdown I have 
been reading, amongst many 
others, books written by 
lawyers about the criminal 
justice system. I re-read ‘Stories 
of the Law and How It’s 
Broken’, by the Secret Barrister 
and the eye-opening ‘In Black 
and White’ by Alexandra 
Wilson. I heartily recommend 

both, but 
then I 
went back 
to my 
book-
shelves 
and found 
books by 
my all-
time legal 

heroine, Helena Kennedy QC. 
 

In 1993 she wrote ‘Eve was 
Framed’, described as ‘an 
impassioned personal critique 
on how the British legal system 
treats women. She focusses on 
the treatment of women in our 
courts, the prejudices of judges, 
the misconceptions of juries 
and the influence of the media.  
 

Twenty-five years later, in 
2018, she wrote ‘Eve was 
Shamed :How British Justice is 
Failing Women’. This is a 
follow-up to ‘Eve was Framed’. 
Whilst Dame Helena sees some 
change over the years, progress 
has been halting and as 
Caroline Criado Perez says in 
her review, ‘ deep-seated 
reform is still urgently needed’. 
 

Dame Helena looks critically at 

how women are treated in 
domestic abuse and rape cases. 
She is scathing about the 
stereotyping and double 
standards that underlie 
attitudes to a woman’s conduct 
and behaviour. But she also 
examines how women 
offenders are treated and she 
sheds a light on particular 
issues that affect black and 
Asian women. Dame Helena 
also looks at women working in 
the criminal justice system and 
relates stories of her own 
experience, as a woman from a 
working-class Glaswegian 
family. 
 

Dame Helena explodes the 
notion that the law is impartial 
when it comes to gender. She 
writes a forensic take-down of a 
legal system where women still 
face injustice as they are let 
down by a system designed 
with men in mind. As Amanda 
Foreman says, ‘ Eve was 
Shamed is a necessary book for 
the MeToo era’. Do read it, it 
will inspire rage and despair, 
but also reinforce your desire to 
see greater justice for women. 
 

Jan Tebbett 
 

Influential Women: 
Annie Lennox 

 

Annie 
Lennox 
OBE has 
influential 
taste, she 
produces 
influential 
music and, 
most 

importantly, she's an influential 
activist. “An '80s survivor, a 
shape shifter whose political 
and social concerns define her 
as much as her music.” 
 

I was busy being a yummy 
mummy in the 80s so I missed 
Annie's musical fame the first 

time round and it took me a 
while to catch up with 
“Sisters are doin' it for 
themselves, 
Standin' on their own two feet 
And ringin' on their own bells, 
we say 
Sisters are doin' it for 
themselves” etc. 
I've made up for it since. 
 

In 2010 Annie Lennox was 
appointed as the UN's goodwill 
ambassador for HIV/Aids. 
She said that “If we are to end 
the cycle of devastation 
triggered by the Aids epidemic, 
we must address the rights of 
women and girls and challenge 
their second class citizen status, 
which puts them at greater risk 
of HIV.” As well she's been a 
public supporter and fund raiser 
for Amnesty and Greenpeace for 
many years and 
more recently she's been 
involved in the WOW! Events for 
International Women's Day. 
 

Annie Lennox is 66 years old 
now and still producing music. 
She speaks for us all when she 
describes “the winter of 2020 as 
unprecedented. People have 
been in tremendous pain. 
There's loss, there's grief, there's 
fear, there's anxiety, there's 
instability, so people have 
experienced this at all sorts of 
different levels” 

Jane Webb 
 

Bitesize 4: A new concept - 
‘Micro-aggression’ 
 

In the January 2021 issue, I started 
unpicking some of the new 
definitions and concepts I have 
come across in my ally learning. I 
started with the word ‘racism’ and 
my new understanding that it is not 
just about discrete acts committed 
by repugnant individuals but is, 
rather, a complex inter-connected 
system in which I am located. And 
in which, I may unwittingly 



 
think, say and do racially 
problematic things. And, I 
understand that if I do nothing and 
say nothing when others are 
racially problematic, then I am 
complicit.  
 

Understanding racism this way 
means that when somebody 
lets me know that something I 
have said or done is racially 
problematic, I can respond with 
gratitude and relief rather than 
anger and denial. If I accept that 
it will be impossible for me to 
completely escape my 
socialization, then these painful 
moments, when I am given 
information about my racially 
problematic words or actions, 
can be my chance to learn 
something valuable and then 
change my behaviour. 
 

Here enters the term ‘micro 
aggression’! A micro-aggression 
is a brief, commonplace, verbal, 
behavioural or mental 
event.   Some examples? Well, 
let’s imagine that I meet a 
woman of colour and say, ‘That 
T shirt looks great on you! I 
could never wear that colour!’ 
or, after hearing her speak at a 
meeting, I say,’ Well done! You 
were so articulate/eloquent!’ or 
‘By the way, where are you 
actually from?’ or ‘Your name is 
so hard to pronounce’ or ‘Your 
hair is terrific! Is it real? Can I 
touch it?’ 
 

We could argue that some of 
these remarks are, on the 
surface, well-meaning and 
intended as compliments. But it 
is not the intention that is 
important. It is the unconscious 
meta-message, the fact that 
they communicate derogatory 
or hostile racial messages to the 
receiver that is important. It is 
not the intention but 
the effect that is important. 
 

‘Oh, come on!’ we may say…’It 
was just a little remark. What’s 
the big deal?’ 
 

But then we remember that if 
we are pinched once, it just 
hurts a bit. But if we are 
pinched again and again over 
days, weeks, years, on the same 
spot, we become sore and then 
wounded. A person of colour, 
out and about in the UK on 
public transport, at work and in 
their free time, may encounter 
many micro-aggressions in a 
day. They may be completely 
sick of them, tired of wondering 
where the next one is coming 
from. And if a person in this 
situation murmurs in dissent, 
they may well be accused of 
being touchy or having no sense 
of humour. If the person has the 
energy, they may try to explain 
why the unconscious message 
is hurtful. But they may have 
tried to explain in the past and 
got nowhere. They may be too 
exhausted that day to try to 
educate white people or those 
from a different heritage from 
themselves. 
 

So, a first step for a person 
wishing to become a racial 
equality ally can be to unpick 
the conscious or unconscious 
offensiveness in our own 
potential conversational 
gambits. Below are some 
examples. 
 

 ‘Your name is so hard to 
pronounce.’ (I find you a 
problem. I can’t be bothered 
to get your name right) 

 ‘Can I touch your hair?’ (Can I 
trespass into your personal 
space?) 

 ‘She’s so articulate!’ (I am 
surprised. It is unexpected) 

 ‘I’m colour blind. I don’t see 
race’ (I deny your identity 
and experience. And I have 
never had to think about my 
own colour or race) 

 ‘Where are you actually 
from?’ (You don’t belong. 
You are ‘other’) 

 ‘I’m not racist. I have a black 
neighbour/friend/colleague.’ (
I am immune to racism by 
virtue of proximity) 

 ‘I could never wear that 
colour!’ (I am really noticing 
your skin colour and how 
different it is to mine) 

 ‘As a woman. I know what you 
go through as a person of 
colour.’ (Your experience of 
racial oppression is the same 
as mine of gender oppression. 
Therefore, I am immune to 
any charge of racism)  

So, my learning here is….. to 
make the invisible visible so that 
I become aware of being 
offensive. I have to move from 
the possible intention of what I 
say and do to its effect on the 
person I am with. 
 

Tessa Woodward 
 

The Halo Code: 
 

The latest step forward in ending 
hair discrimination in the UK is 
the Halo Code, which guarantees 
Black people in both schools and 
workplaces the freedom and 
security to wear their hair as 
they want, without restriction, 
judgement or, ultimately, 
discrimination. The code comes 
from the Halo Collective, a group 
of 30 young Black people who 
have experienced the racial bias 
that having Afro hair can bring – 
and they want it to end, stat.  
 
 58% of black students 

experienced name calling or 
uncomfortable questions about 
their hair in school 

 1 in 4 black adults had a 
negative experience about their 
hair texture in school 

 46% parents say their 
children’s school policies 
penalised Afro hair 

 1 in 5 black women feel 
societal pressure to straighten 
their hair for work  


